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Policy:  
St. Louis College of Health Careers (SLCHC) is committed to maintaining a safe and secure work and academic environment free of any form of sexual misconduct including domestic violence, dating violence, sexual assault, stalking, and sexual harassment. A violation of the Violence Against Women’s Act shall constitute grounds for disciplinary action, up to and including, dismissal from the College. All complaints of sexual violence will go through the disciplinary process even if it occurs off campus.
This policy applies to students, faculty, staff, and outside individuals that enter leased school property including parking lot. 
Procedure: 
St. Louis College of Health Careers will release the following information to students via student portal and report VAWA statistics annually on the Security Report. 
The Violence Against Women Act (VAWA) is a federal law that was implemented in 1994 in recognition of the severity of the crimes associated with domestic violence, sexual assault, and stalking, as part of the Violent Crime Control and Law Enforcement Act of 1994. VAWA was reauthorized in 2000, 2005, and 2013 to strengthen the law.

The Violence Against Women Act provides protection to women against crimes of sexual violence. The act was amended on several occasions and placed new obligations on colleges and institutions to report and conduct educational programs under its Campus Sexual Violence Act (Campus SaVE Act), which amended the Clery Act.

The 2013 VAWA Reauthorization added a non-discrimination provision that prohibits discrimination on the basis of sex by organizations that receive funding under the Act and allows an exception for "sex segregation or sex-specific programming" when it is deemed to be "necessary to the essential operations of a program”.
Critical to ending violence and maintaining a safe campus is recognizing and avoiding abusive behavior. Abuse can surface in many ways (emotional, verbal, psychological, sexual, and physical). Some warning signs of abuse are:

· Frequent yelling directed at a partner 

· Blaming partner for own faults 

· Name-calling 

· Consistently accusing partner of infidelity 

· Kicking, holding, slapping, and scratching 

· Forcible sex (e.g., wanting sex after hitting) 

Impact on SLCHC
All institutions are charged with adopting the following VAWA requirements:
· A statement that the institution prohibits the offenses of domestic violence, dating violence, sexual assault, and stalking 

· A clear definition of what constitutes domestic violence, dating violence, sexual assault, and stalking in the applicable jurisdiction 

· A definition of consent in regards to sexual activity, in the applicable jurisdiction 

· Safe and positive options for bystander intervention in order to prevent or intervene when there is a risk of sexual violence or stalking against another individual 

· Information on risk reduction to recognize warning signs of abusive behavior or how to avoid potential attacks 

Sexual Harassment and Violence Defined:
Dating Violence
Violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim. The existence of such a relationship shall be determined based on the length of the relationship, the type of relationship, and the frequency of interaction between the persons involved in the relationship. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse.

Domestic Violence
A felony or misdemeanor crime of violence committed- by a current or former spouse or intimate partner of the victim; by a person with whom the victim shares a child in common; by a current or former cohabitant with the victim; by a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred; or by any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred. 

Sexual Assault
An offense that meets the definition of rape, fondling, incest, or statutory rape.

Stalking
Engaging in a course of conduct directed at a specific person that would cause a reasonable person to fear for the person’s safety or the safety of others, or suffer substantial emotional distress. 

Consent
“Consent” means intelligent, knowing, and voluntary consent and does not include coerced submission. “Consent” shall not be deemed or construed to mean the failure by the alleged victim to offer physical resistance to the offender. Giving in is not the same as giving consent.
What You Need to Know

How to Report:

Victim and/or reporting individuals will be directed to the following resources:

Title IX Coordinator 

Assistant Title IX Coordinator

Fenton Police Department 
St. Louis College of Health Careers is committed to ensuring the confidentiality of the accused, the accuser, and those individuals that report violations. The institution can protect identity; however, an investigation may need to take place depending on the allegations.
Preserving Evidence: St. Louis College of Health Careers is fully committed to documenting and preserving evidence.
Accommodations and protective measures: St. Louis College of Health Careers will make academic accommodations for the victim during the investigative period to avoid disruption of the academic progress.
Bystander Intervention:

Individuals are encouraged to offer support if you suspect that the person is being abused or has been sexually assaulted or stalked.
Individuals are encouraged to speak out against all forms of sexual violence.
Individuals are encouraged to be an advocate for preventing sexual violence.
Individuals are encouraged to model the behavior that values respect for others and promotes positive pro-social behavior.
Reporting Obligations:

Employees are responsible for reporting sexual misconduct.

Employee includes any employee who has the authority to take action to address sexual violence. The information must be reported to the Title IX Coordinator.
Retaliation:
SLCHC prohibits retaliation against individuals who file a complaint or who participate in the complaint process. Retaliation is regarded as a basis for a separate complaint and can lead to further review and disciplinary action. 

	Contact
	Phone

	Fenton Police Department

	645 New Smizer Mill Rd, 
Fenton, MO 63026 

(636) 326-6451

	St. Louis Metro Police Department
	1200 Clark Ave.

St. Louis, MO 63103

(314)444-5555

	Title IX Coordinator 
	Cindy Marten (636)529-0000 x3575


	Assistant Title IX Coordinator 
	Sarah Johnson

	Title IX Coordinator
	Michael Trass (314)652-0300 x2528

	Assistant Title IX Coordinator
	Alicea Williams


Services/Organizations Available for victims:  Visit www.NotAlone.gov 
Safe Connections

St. Louis, MO

Hotline: 314.531.2003

YWCA St. Louis Sexual Assault Center

St. Louis, MO

Hotline: 314.531.7273

Bridgeway Sexual Assault Center

St. Charles, MO

Hotline: 877.946.6854

Call For Help Sexual Assault Victim’s Care Unit

Edgemont, IL

Hotline: 618.397.0975

Disciplinary Process:  File a complaint at the school level with the Title IX Coordinator. If the accuser wants to file a complaint with law enforcement, the Title IX Coordinator will assist with this. Title IX Coordinator meets with the accuser to process information and provides resources. Title IX Coordinator may assist the student with contacting resources. Confidentiality is discussed and investigation process is explained. 

Academic Accommodations and Interim Measures are put into place by the institution while the Disciplinary Committee investigates the situation. The Disciplinary Committee is directed by the Assistant Title IX Coordinator and is made up of 5 members of the staff and faculty. At the conclusion of the investigation, the committee will make a recommendation to the Title IX Coordinator and/or CEO. The recommendation will then be reviewed and if a disciplinary action is necessary, the Title IX Coordinator will move forward with the decision. Disciplinary action may result in dismissal from school.
*The Sexual Misconduct policy trumps the Drug Free School policy
*This policy will be included in New Student Orientation 

 
 
 

SLCHC reserves the right to amend any policy to benefit the student population and aid in the mission of the college
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