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	Policy Title:
	SLCHC Accommodation Policy & Procedure

	Policy Type:
	All Departments
	Effective Date:
	7/1/15 rev.7/1/17

	Purpose:
	To provide reasonable accommodations for students with disabilities.

	Point of Contact:
	Title IX Coordinator/EO Representative
   Cindy Marten
	636-529-0000 x3575


Policy:  
St. Louis College of Health Careers (SLCHC) is committed to providing equal access to educational opportunities to qualified students, faculty, and staff with documented disabilities, in accordance with Section 504 of the Rehabilitation Act of 1973. Documented disabilities may include, but are not limited to, a learning disability; attention deficit disorder; a visual, hearing. or mobility impairment; food allergy; or a physical or mental illness. A reasonable accommodation is one that is consistent with the academic standards of the College and does not fundamentally alter the nature of a course or program. SLCHC will determine the most reasonable and effective accommodation based on the nature of the course or program and the individual student's disability-related need(s). SLCHC's obligation is to provide a reasonable accommodation to qualified persons with a disability, not necessarily to provide particular accommodations requested or recommended. Please note, arrangements for equipment, recorded text, interpreters, housing assignments, and other accommodations require advance notice.
Procedure:
Students, faculty, and staff requesting accommodation will need to provide appropriate documentation of:(1) a disability, which is a physical or mental impairment that substantially limits one or more major life activities; and (2) a need for accommodation, by virtue of the specific functional limitations of the disability, to have equal access to educational opportunities. If documentation is not current (within 1-5 years depending upon the nature of the disability) or sufficiently comprehensive, SLCHC may require an updated evaluation by a qualified licensed professional, for which the student will be responsible for the cost.
The information provided will be kept confidential in accordance with state and federal law. It will not be part of your student file, but stored separately.
In order to ensure sufficient time for the eligibility and accommodation decision process and to make arrangements for appropriate accommodations, it is the student's responsibility to contact the Title IX Coordinator (Dean of Education x3575) in a timely manner. After consultation with the student, a review of the student's documentation, and any necessary consultation with outside specialists, the Title IX Coordinator will consult with the CEO to determine what      
accommodations may be appropriate and necessary. The Title IX Coordinator will communicate in writing with
the instructor of the course(s) involved regarding specific recommended accommodations. Faculty members play an important part in ensuring suggested accommodations is appropriate in the context of their course design and evaluation. They may communicate any concerns regarding the specific accommodations to the Title IX Coordinator.  The student should meet with the instructor during the first week of classes to discuss the implementation of their accommodations. If a student is dissatisfied with an instructor's decision or the implementation of accommodations, it is the student's responsibility to notify the Title IX Coordinator who can intervene to attempt to address a student's concerns.
SLCHC reserves the right to amend any policy to benefit the student population and aid in the mission of the college
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